
Employees' Enrolment 
Campaign, 2025

Key Features of EPF Compliance Window
1.Brings eligible employees under EPF coverage
2.Strengthens social security across India
3.Provides a special compliance opportunity



What is EEC–2025?

The Employees' Enrolment Campaign, 2025 is a special 
compliance window notified by the Ministry of Labour & 
Employment under the EPF & MP Act, 1952.

Employers are permitted to voluntarily declare and register 
eligible employees who were excluded from EPF coverage 
between 1st July, 2017 and 31st October, 2025, 
enabling them to regularise previous non-compliance with 
reduced penalties.

Campaign Period

From 1 November 2025 to 30 April 2026



Core Objectives

Voluntary Compliance

Facilitate employers in 
enrolling all eligible 
employees left out of EPF 
coverage.

Regularisation
Enable employers to 
regularise past defaults 
with minimal penal 
consequences.

Broader Coverage
Expand social security 
coverage under the EPF 
& MP Act, 1952 across 
India.



Who Can Participate?

All Establishments Eligible

Whether already covered or not covered under the EPF & 
MP Act, 1952, all establishments can participate.

Including Those Under Inquiry

Establishments facing inquiries under Section 7A, Paragraph 
26B, or Paragraph 8 are also eligible to participate.



Which Employees Can Be Declared?

1

Joined During 
Specified Period
Employees who joined 
between 1st July, 2017 
and 31st October, 2025.

2

Were Eligible But Not 
Enrolled
Those who were eligible 
for EPF membership but 
were not enrolled earlier.

3

Currently Employed
Must be alive and still in 
employment with the 
establishment on the date 
of declaration.



Procedural Requirements

Online Declaration
File declarations online only through the 
EPFO Portal.

Face Authentication UAN
Generate Face Authentication-based UAN for 
each employee using UMANG App.

ECR Payment
Remit contributions using Electronic Challan-
cum-Return linked to TRRN.



Financial Implications

Employee's Share
Waived for declared period 
if not deducted earlier

Employer's Share
Must be deposited with 
interest and admin charges

Total Damages
Lump-sum damages 
limited to ₹100 per 
establishment across all 
three schemes (EPF, EPS, 
and EDLI).



One Declaration Only
An employer can file only one declaration under the 
Employees' Enrolment Campaign, 2025. Multiple 
declarations are not permitted.



Special Provisions for Ongoing Inquiries

Participation Allowed
Establishments facing 
inquiries under Section 
7A, Paragraph 26B, or 
Paragraph 8 can 
participate.

Limited Benefits
If declaration pertains to 
the period under inquiry, 
benefits are limited to 
damages of ₹100 per 
establishment.

Full Contributions 
Required
Both employee and 
employer contributions 
shall be payable as per 
Act provisions for inquiry 
periods.



Exited Employees

No Suo Motu Action

No action shall be initiated for employees who exited before 
declaration, provided:

• All eligible existing employees have been duly declared

• No dues remain unpaid for any past or present employees 
whose contributions were deducted



Consequences of False Declarations

Serious Penalties Apply

Any declaration made through misrepresentation or suppression of facts shall be 
treated as void ab initio and shall attract penal action under the provisions of the EPF 
& MP Act, 1952, and the relevant Schemes.



Linkage with PM–VBRY

1

Part A Benefits
First-time joiners after 
declaration date are 
eligible for Part A benefits 
under PM-Viksit Bharat 
Rojgar Yojana.

2

Part B Benefits
Registration period 
commences from first day 
of month following six 
completed months from 
declaration date, up to 
31st July, 2027.

3

Baseline Adjustment
For already registered 
employers, all additional 
declared employees shall 
be added to their 
baseline.



Important Exclusions

1

International Workers
Incentives are available 
for enrolment of Indian 
nationals only. 
International workers 
are not eligible.

2

Pre-2017 Cases
No case pertaining to the 
period prior to 1st July, 
2017 shall be covered 
under this Scheme.

3

Concluded 
Assessments
Cases of assessments 
already concluded under 
Section 7A or relevant 
paragraphs shall not be 
reconsidered.



Key Dates & Deadlines

1

1st November, 2025
Campaign commences

2

30th April, 2026
Campaign ceases

3

After 30th April, 2026
Declarations not considered









Employees’ Provident Fund Organisation 
(Ministry of Labour & Employment, Government of India) 

Frequently Asked Questions (FAQ) 
Employees’ Enrolment Campaign, 2025 (EEC–2025) 
[Issued pursuant to Notification G.S.R. 749(E) dated 10.10.2025 
G.S.R. No. 791(E) and 792(E) dated 27.10.2025] 
1. What is the Employees’ Enrolment Campaign, 2025 (EEC–
2025)? 

The Employees’ Enrolment Campaign, 2025 is a special compliance 
window notified by the Ministry of Labour & Employment, Government of 
India, vide G.S.R. 749(E) dated 10.10.2025, under Section 5 read with 
sub-section (1) of Section 7 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952). 

It allows employers to voluntarily declare and enrol eligible employees 
who were left out from EPF coverage during the period 01.07.2017 to 
31.10.2025, and to regularize their past compliance. 

2. What is the duration of the Campaign? 
The Campaign shall commence on 1st November, 2025 and cease on 
30th April, 2026. 

Declarations filed beyond 30th April, 2026 shall not be considered under 
the EEC–2025. 

3. What is the objective of the Scheme? 
The objective of the EEC–2025 is to: 

a. Facilitate voluntary compliance by employers in enrolling all eligible 
employees left out of EPF coverage; 

b. Enable employers to regularize past defaults with minimal penal 
consequences; and 

c. Broaden the social security coverage under the EPF & MP Act, 1952. 

4. Who can participate in the Campaign? 

All establishments, whether already covered or not covered under the 
EPF & MP Act, 1952, are eligible to participate in the Employees’ 
Enrolment Campaign, 2025. 



 
5. Which employees can be declared under this Campaign? 
Employers may declare and enrol employees who: 

a. Joined employment during the period 01.07.2017 to 31.10.2025, 

b. Were eligible for EPF membership but were not enrolled earlier, and 

c. Are alive and still in employment with the establishment on the 
date of declaration. 

 
6. What are the procedural requirements for making a 
declaration? 

a. Declarations shall be filed online only through the EPFO Portal. 

b. Employers shall generate a Face Authentication–based UAN for 
each declared employee using the UMANG App. 

c. Contributions shall be remitted using Electronic Challan-cum-Return 
(ECR) linked to a Temporary Return Reference Number (TRRN) 
generated during the declaration process. 

 
7. What are the financial implications for employers under 
the Campaign? 

Under the EEC–2025: 

a. Employee’s share of contribution stands waived for the declared 
period, if not deducted earlier. 

b. Employer’s share, along with interest (under Section 7Q) and 
administrative charges, must be deposited by the employer. 

c. Damages across all three schemes (EPF, EPS, and EDLI) shall be 
limited to a lump-sum amount of ₹100 per establishment. 

 
8. Are multiple declarations permitted under the Campaign? 

No. An employer can file only one declaration under the Employees’ 
Enrolment Campaign, 2025. 
9. Can employers facing inquiries under the EPF Act participate? 

Yes. 
 All establishments, including those facing inquiries under: 



 Section 7A of the EPF & MP Act, 1952, 
 Paragraph 26B of the Employees’ Provident Fund Scheme, 1952, or 
 Paragraph 8 of the Employees’ Pension Scheme, 1995, 

are eligible to participate. 

However, if the declaration pertains to the period under inquiry, the 
benefit  of  the Campaign shall be l imited to damages of  ₹100 per 
establishment. 

10. What happens if an employee has exited before the 
declaration? 

No suo motu action shall be initiated for employees who exited prior to 
the declaration, provided: 

a. All eligible existing employees have been duly declared, and 

b. No dues remain unpaid for any past or present employees whose 
contributions were deducted. 

 
11. What are the consequences of false declarations? 

Any declaration made through misrepresentation or suppression of facts 
shall be treated as void ab initio and shall attract penal action under the 
provisions of the EPF & MP Act, 1952, and the relevant Schemes. 

 
12. Is there any linkage with other Government schemes? 

Yes. 
Employers declaring employees or registering afresh under this 
Campaign shall also be eligible for benefits under the PM–VBRY, 
subject to the terms and conditions specified under that Scheme. 

 
13. Whether international worker eligible under the EEC 
2025? 

No, the incentives are available for the enrolment of Indian 
nationals only. 
 
 
14. Whom can employers contact for assistance? 
For any clarification or technical assistance, employers may contact the 
concerned Zonal/Regional office of EPFO.
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असाधारण  
EXTRAORDINARY 

भाग II—ख᭛ ड 3—उप-ख᭛ ड (i)   
PART II—Section 3—Sub-section (i) 

ᮧािधकार स ेᮧकािशत 
PUBLISHED BY AUTHORITY 

 

᮰म एव ंरोजगार मंᮢ ालय 

अिधसचूना 

नई ᳰद᭨ली, 10 अ᭍ तूबर, 2025 

 सा.का.िन. 749(अ).— कᱶ ᮤीय सरकार, कमᭅचारी भिव᭬य िनिध और ᮧकᳱणᭅ उपबंध अिधिनयम, 1952  
(1952 का 19) कᳱ धारा 7 कᳱ उपधारा (1) के साथ पᳯठत धारा 5 ᳇ारा ᮧदᱫ शिᲦयᲂ का ᮧयोग करत ेᱟए, कमᭅचारी 
भिव᭬य िनिध ᭭ कᳱम, 1952 को और संशोिधत करन ेके िलए िन᳜िलिखत ᭭ कᳱम बनाती ह,ै अथाᭅत्:- 

1. सिंᭃ᳙ नाम और ᮧारंभ.- (i) इस ᭭ कᳱम का संिᭃ᭡ त नाम कमᭅचारी भिव᭬य िनिध (संशोधन) ᭭ कᳱम, 2025 ह।ै  
(ii)  ये, 1 नवंबर, 2025 को ᮧवृ᭜ त होगा और 30 अᮧलै, 2026 को ᮧवतᭅन मᱶ नहᱭ रहगेा। 

2. कमᭅचारी भिव᭬य िनिध ᭭ कᳱम, 1952 मᱶ, परैा 82क के प᳟ात,् िन᳜िलिखत पैरा अतं: ᭭ थािपत  ᳰकया जाएगा, 
अथाᭅत:्- 
“82ख. कमᭅचारी नामांकन अिभयान, 2025 के संबंध मᱶ िवशषे उपबंध- कमᭅचारी नामांकन अिभयान, 2025, 1 
नवंबर, 2025 को ᮧवृᱫ होगा और 30 अᮧलै, 2026 को ᮧवतᭅन मᱶ नहᱭ रहगेा।” 

2(i) ᳰकसी भी िनयोजक को, चाह ेपूवᭅ मᱶ अिधिनयम के अधीन समावेिशत होता हो या नहᱭ, को िन᳜िलिखत कᳱ 
अनुमित होगी- 
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(क)   समावेशन के िलए आवेदन, यᳰद समावेिशत नहᱭ ᳰकया गया ह ै; और 

(ख)  ऐस ेसभी कमᭅचाᳯरयᲂ को नामांᳰकत करना िज᭠हᲂने 1 जुलाई, 2017 और 31 अ᭍टूबर, 2025 
के बीच उᲦ ᭭ थापन मᱶ कायᭅभार ᮕहण ᳰकया था, जो घोषणा कᳱ तारीख तक जीिवत और कायᭅरत 
ह,ᱹ ᳴कंतु जो ᳰकसी भी कारण से ᭭ कᳱम के अधीन पहल ेनामांᳰकत नहᱭ थे। 

(ii) ऐसे घोिषत कमᭅचाᳯरयᲂ के संबंध मᱶ अनुपालन, कमᭅचारी नामांकन अिभयान, 2025 के अधीन िनयोजक ᳇ारा 
ऐसी घोषणा के मास से शुᱨ होगा, परंतुक ᳰक अिभदाय से कमᭅचाᳯरयᲂ के िह᭭से को पूवᭅ मᱶ कटौती कर िनयोजक के 
पास न रखा गया हो: 

परंतुक ᳰक, ऐसे मामलᲂ मᱶ जहां अिधिनयम कᳱ धारा 7क के अधीन या ᭭ कᳱम के पैरा 26ख के अधीन या कमᭅचारी 
पᱶशन ᭭ कᳱम, 1995 के परैा 8 के अधीन जांच लंिबत ह ᱹऔर िनयोजक, कमᭅचारी नामांकन अिभयान, 2025 का 
िवक᭨प चुनता ह,ै तो कमᭅचारी तथा िनयोजक दोनᲂ का अिभदाय, अिधिनयम और उसके अधीन बनाई गई ᭭ कᳱमᲂ 
के उपबंधᲂ के अनुसार संदेय होगᱶ। 

3. जो िनयोजक, कमᭅचारी नामांकन अिभयान, 2025 का फायदा उपभोग करना चाहता ह,ै उ᭠हᱶ सबसे पहले ᭭ कᳱमᲂ 
के अधीन घोिषत ᳰकए जा रह ेᮧ᭜येक पाᮢ कमᭅचारी के िलए उमंग ए᭡लीकेशन के मा᭟यम से मुख अिधᮧमाणन 
ᮧौ᳒ोिगकᳱ-अिधᮧमािणत सावᭅभौिमक खाता सं᭎ या बनाना सुिनि᳟त करना होगा और इले᭍ᮝॉिनक चालान-सह-
ᳯरटनᭅ के मा᭟यम से उनके अिभदाय का संदाय करना होगा। 

4. तब िनयोजक को कमᭅचारी भिव᭬य िनिध संगठन ᳇ारा उपबंिधत ऑनलाइन सुिवधा के मा᭟यम से कमᭅचारी 
नामांकन अिभयान, 2025 के अधीन घोषणा करनी होगी, जहां िनयोजक नामांᳰकत कमᭅचाᳯरयᲂ का ᭣यौरा 
उपदᳶशᭅत करेगा तथा उसे इले᭍ᮝॉिनक चालान-सह-ᳯरटनᭅ (अ᭭थायी ᳯरटनᭅ संदभᭅ सं᭎या) से ᳲलंक करेगा, िजसके 
मा᭟यम से अशंदान का संदाय ᳰकया गया ह ैतथा एक सौ ᱧपए कᳱ ᭃित का संदाय करेगा। 

5. िनयोजक उन सभी िव᳒मान और पाᮢ कमᭅचाᳯरयᲂ कᳱ घोषणा करेगा, जो तारीख 1 जुलाई, 2017 और तारीख  
31 अ᭍टूबर, 2025 के बीच उᲦ ᭭ थापन  मᱶ शािमल ᱟए ह ᱹ तथा घोषणा कᳱ तारीख तक जीिवत और  
कायᭅरत ह।ᱹ 

6. िनयोजकᲂ ᳇ारा घोषणा केवल कमᭅचारी भिव᭬य िनिध पोटᭅल के मा᭟यम से ही ᭭वीकार कᳱ जाएगी। 

7. एक से अिधक (बᱟ) वचनबंध या घोषणा ᮧ᭭ततु करने कᳱ अनु᭄ा नहᱭ होगी। 

8. इस ᭭ कᳱम के अधीन घोषणा कᳱ तारीख से िनयोजक को अिधिनयम के उपबंधᲂ के अधीन िनयिमत अनपुालन 
करना होगा। 

9. सभी ᭭ थापन ᮧ᭭तािवत ᭭ कᳱम मᱶ भाग लनेे के िलए पाᮢ ह,ᱹ चाह ेकोई ᭭ थापन अिधिनयम कᳱ धारा 7क के अधीन 
या ᭭ कᳱम के पैरा 26ख के अधीन या कमᭅचारी पᱶशन ᭭ कᳱम, 1995 के पैरा 8 के अधीन जांच का सामना कर  
रहा हो। 

10. िनयोजक ᳇ारा जांच कᳱ िनधाᭅᳯरत अविध के संबंध मᱶ घोषणा कᳱ जाने कᳱ दशा मᱶ  कमᭅचारी नामांकन अिभयान, 
2025 के अधीन फायदे, सभी िव᳒मान और जीिवत कमᭅचाᳯरयᲂ, उनकᳱ मजदरूी या अिभदाय कᳱ रकम और 
उनके रोजगार कᳱ अविध के संबंध मᱶ कमᭅचारी नामांकन अिभयान, 2025 के अधीन यथा उपबंिधत ᮧतीका᭜मक 
ᭃित कᳱ सीमा तक ᭃित को सीिमत करन ेतक सीिमत हᲂगे। 

11. िनयोजक घोिषत कमᭅचाᳯरयᲂ के संबंध मᱶ उनकᳱ िनयुिᲦ कᳱ ᮓमश: तारीख से िवगत अविध के िलए अिभदाय 
जमा करेगा, जैसा िनयोजक ᳇ारा घोिषत ᳰकया गया ह ैᳰक- 
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(क)  िनयोजक को केवल िनयोजक के िह᭭से का संदाय करना अपेिᭃत होगा, परंतु ᳰक कमᭅचाᳯरयᲂ के िह᭭ से कᳱ 
कटौती नहᱭ कᳱ गई ह ैतथा उसे िनयोजक के पास नहᱭ रखा गया ह;ै 

(ख)  कमᭅचारी का िह᭭सा अिध᭜ यिजत कर ᳰदया जाएगा यᳰद िनयोजक ᳇ारा पहले कटौती नहᱭ कᳱ गई है। 

(ग)  िनयोजक अिधिनयम कᳱ धारा 7थ के अधीन िपछली अविध के िलए यथा लाग ूᮧशासिनक ᮧभारᲂ सिहत 
᭣याज का संदाय करेगा। 

12.  जांच अिधकारी मामल ेका िविन᭫ चय करत ेसमय कमᭅचारी नामांकन अिभयान, 2025 के अधीन कᳱ गई घोषणा 
को ᭟यान मᱶ रखेगा। 

13.  अिधिनयम कᳱ धारा 7क या ᭭ कᳱम के पैरा 26ख के अधीन या कमᭅचारी पᱶशन ᭭ कᳱम, 1995 के पैरा 8 के अधीन 
पहल े से समा᭡ त िनधाᭅरण के मामलᲂ पर कमᭅचारी नामांकन अिभयान, 2025 के अधीन िवचार नहᱭ ᳰकया 
जाएगा।  

14.  कमᭅचारी भिव᭬य िनिध संगठन ᳇ारा उन िनयोजकᲂ के िवᱧ᳍ कोई ᭭वतः सं᭄ान से अनुपालन कारᭅवाई शुᱨ नहᱭ 
कᳱ जाएगी जो ऐसे कमᭅचाᳯरयᲂ के संबंध मᱶ कमᭅचारी नामांकन अिभयान, 2025 के फायदᲂ का उपभोग कर रहᱶ 
ह ᱹघोषणा करन ेवाल े᭭ थापन ᳇ारा वचनबंध के अधीन रहत ेᱟए जो घोषणा कᳱ तारीख तक ᭭ थापन पहल ेही 
छोड़ चुके ह,ᱹ ᳰक-  

(क)  सभी िव᳒मान और पाᮢ कमᭅचाᳯरयᲂ कᳱ घोषणा कर दी गई ह;ै और 

(ख)  िव᳒मान या पहले के कमᭅचाᳯरयᲂ के अिभदाय से संबंिधत कोई भी रकम, जो उसके संबंध मᱶ िनयोजक के 
अिभदाय कᳱ लाग ूरकम के साथ, उसमᱶ से काटी गई थी, सि᳖यमᲂ के अनुसार  कमᭅचारी भिव᭬य िनिध 
संगठन मᱶ जमा करने के िलए लिंबत नहᱭ ह।ै  

15. 1 जुलाई, 2017 से पहले कᳱ अविध से संबंिधत कोई भी मामला, इस ᭭कᳱम के अधीन शािमल नहᱭ होगा। 

16. जहां उप-परैा (4) के अधीन कोई घोषणा पाᮢ कमᭅचाᳯरयᲂ कᳱ घोषणा, ऐसे घोिषत कमᭅचारी के िनयोजन और 
िनयोजन के िनबंधनᲂ से संबंिधत त᭝यᲂ के गलत ᮧ᭭तुतीकरण या उ᭠हᱶ िछपाकर कᳱ गई ह,ै वहां ऐसी घोषणा 
ᮧारंभ से ही शू᭠य होगी और यह माना जाएगा ᳰक इस ᭭कᳱम के अधीन नहᱭ कᳱ गई ह ैऔर ऐसी घोषणा करन े
वाला िनयोजक अिधिनयम और उसके अधीन बनाई गई ᭭कᳱमᲂ के उपबंधᲂ के अनुसार दांिडक कारᭅवाई के िलए 
दायी होगा। 

(17)  कमᭅचारी नामाकंन अिभयान, 2025 के अधीन शािमल ᭭थापनᲂ ᳇ारा ᮧधानमंᮢ ी-िवकिसत भारत रोजगार 
᭭कᳱम के फायदᲂ का उपभोग करन ेके िलए पाᮢता मानदडं: - 

(क) सभी िनयोजक जो कमᭅचारी भिव᭬य िनिध संगठन मᱶ कमᭅचारी नामांकन अिभयान, 2025 के अधीन 
रिज᭭ᮝीकृत होते ह ᱹया कमᭅचारी नामांकन अिभयान, 2025 के अधीन अितᳯरᲦ कमᭅचाᳯरयᲂ कᳱ घोषणा 
करते ह,ᱹ यहां नीचे ᳰदए गए अनुसार इस ᭭कᳱम के िनबंधन और शतᲄ के अधीन रहते ᱟए, ᮧधानमंᮢी-
िवकिसत भारत रोजगार योजना के फायदᲂ का उपयोग करन ेके पाᮢ हᲂगे।  
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(ख) ᮧधानमंᮢी-िवकिसत भारत रोजगार योजना उन सभी िनयोजकᲂ पर लाग ूहोगी, जो कमᭅचारी नामांकन 
अिभयान, 2025 के उपबंधᲂ के िनबंधन मᱶ, घोषणा ᮧ᭭ततु करने कᳱ तारीख से, कमᭅचारी भिव᭬य िनिध 
संगठन मᱶ रिज᭭टर करत ेह ᱹया अितᳯरᲦ कमᭅचाᳯरयᲂ कᳱ घोषणा करत ेह।ᱹ 

(I) भाग क फायदा: िजन लोगᲂ न ेयथाि᭭थित घोषणा ᮧ᭭तुत करन ेकᳱ तारीख या जांच के अंितम समापन कᳱ 
तारीख के प᳟ात ऐसे ᭭थापनᲂ मᱶ पहली बार ᮧवेश ᳰकया ह ैवे ᮧधानमंᮢी-िवकिसत भारत रोजगार योजना 
के भाग ‘क’ के ᭭कᳱम के िनबंधनᲂ और शतᲄ को परूा करने के अधीन रहत ेᱟए फायदᲂ का उपयोग करन ेके 
पाᮢ हᲂगे।  

(II) भाग ख फायदा:  

(i) कमᭅचारी नामांकन अिभयान, 2025 के फायदᲂ का उपभोग करने वाले िनयोजकᲂ के िलए 
ᮧधानमंᮢी-िवकिसत भारत रोजगार योजना के भाग ख के अधीन रिज᭭ᮝीकरण अविध कमᭅचारी 
नामांकन अिभयान, 2025 के अधीन, यथाि᭭थित, घोषणा ᮧ᭭तुतीकरण या जांच के अंितम 
िन᭬कषᭅ कᳱ तारीख से,  उन छह पूणᭅ मास के प᳟ात अगल ेमास के पहले ᳰदन से शुᱨ होगी, और 
यह अविध तारीख 31 जुलाई, 2027 तक रहगेी। सभी पाᮢता मानदडंᲂ जैसे ᳰक सीमाशु᳍ 
अितᳯरᲦता, नए कमᭅचाᳯरयᲂ कᳱ सेवा अविध आᳰद कᳱ गणना उᲦ तारीख से कᳱ जाएगी। 

(ii)  िनयोᲦा जो पहले से कमᭅचारी भिव᭬य िनिध संगठन के साथ रिज᭭ᮝीकृत ह,ᱹ कमᭅचारी नामांकन 
अिभयान, 2025 के अधीन घोिषत सभी अितᳯरᲦ कमᭅचारी उनकᳱ आधाररेखा मᱶ जोड़े जाएगं।े 
यᳰद िनयोजन न ेपहल ेही कमᭅचारी नामांकन अिभयान, 2025 के अधीन घोषणा करने से पहल े
ᮧधानमंᮢी-िवकिसत भारत रोजगार योजना के फायद ेᮧा᳙ कर िलए ह,ᱹ तो ᮧदान ᳰकया गया 
फायदा भिव᭬य के संदायᲂ के िलए समायोिजत ᳰकया जाएगा। यᳰद ऐसे िनयोजकᲂ ᳇ारा भिव᭬य 
मᱶ कोई संदाय संदेय नहᱭ ह ैतो कमᭅचारी भिव᭬य िनिध संगठन ऐसे फायदᲂ कᳱ अिध᭍य रमम कᳱ 
वसूली के िलए आव᭫यक कदम उठाएगा। 

(iii) िनयोजक इन छह मास के िलए सभी इले᭍ᮝॉिनक चालान-सह-ᳯरट᭠सᭅ को लाग ूअिभदायᲂ के साथ 
जमा करवाएंगे। 

(18) िजन कमᭅचाᳯरयᲂ कᳱ सद᭭यता, कमᭅचारी नामांकन अिभयान, 2025 के अनुसार उप-पैरा (4) के अधीन 
घोिषत कᳱ गई ह,ै के संबंध मᱶ इस ᭭कᳱम के उपबंध िजन अपवादᲂ और संशोधनᲂ के अधीन लाग ूहᲂगे, वे िन᳜ानुसार 
हᲂगे, अथाᭅत:् - 

(क) पैरा 30 मᱶ, उप-पैरा (1) के प᳟ात,् िन᳜िलिखत परंतुक जो अंत:᭭थािपत ᳰकया जाएगा, अथाᭅत:्- 

"परंतुक ᳰक अिधिनयम और उसके अधीन बनाई गई ᭭कᳱमᲂ के अधीन समावेशन बढ़ान ेऔर 
लाभᲂ के िव᭭तारण के ᮧयोजन हतेु, कमᭅचारी नामांकन अिभयान, 2025 के अधीन 1 जुलाई, 
2017 से ᮧारंभ होकर 31 अ᭍टूबर, 2025 को समा᳙ होने वाली अविध के िलए सद᭭यᲂ के 
अिभदाय का अिध᭜यजन कर ᳰदया जाएगा:  

परंतुक ᳰक कमᭅचारी नामांकन अिभयान, 2025 के अधीन ऐसा अिध᭜यजन केवल तभी लाग ू
होगा, यᳰद ऐसे सद᭭य के मजदरूी से सद᭭य कᳱ अिभदाय वसूल नहᱭ ᳰकया गया।" 
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(ख) पैरा 32-क, उप-परैा (1) मᱶ, सारणी के प᳟ात,् िन᳜िलिखत सारणी अतं:᭭ थािपत कᳱ 
जाएगी, अथाᭅत:् - 

" सारणी -2 

(कमᭅचारी नामांकन अिभयान, 2025 के अधीन िविधमा᭠ य घोषणाᲐ के संबंध मᱶ धन ᮧेषण के िलए लागू) 

᭪ यितᮓम कᳱ अविध ᭃित कᳱ दर 

(1) (2) 

1 जुलाई, 2017 से 31 अ᭍टूबर, 2025 के 
बीच। 

एक सौ ᱧपए केवल एकमु᭫त, परंत ु ᳰक कमᭅचारी नामांकन 
अिभयान-2025 के िलए तीन ᭭ कᳱमᲂ को अथाᭅत् कमᭅचारी भिव᭬य 
िनिध ᭭ कᳱम, 1952, कमᭅचारी जमा-से जुड़ी बीमा, ᭭ कᳱम, 1976, 
कमᭅचारी पᱶशन ᭭ कᳱम, 1995 मᱶ से ᳰकसी के िलए िवशेष उपबंध 
के अधीन एक सौ ᱧपए के संदाय को इस सारणी के अधीन अपᭃेा 
के अनुपालन के ᱨप मᱶ समझा जाएगा। 

  

[फा. सं. Z-25025/03/2024-SS-II] 

आलोक िम᮰ा, संयु᭍ त सिचव  

ᳯट᭡पण:- यह मूल ᭭ कᳱम भारत के राजपᮢ, असाधारण, भाग  2, खंड 3, उपखंड (i) मᱶ अिधसूचना सं᭎यांक का.िन.आ. 1509 
तारीख 2 िसतंबर, 1952 ᳇ारा ᮧकािशत कᳱ गई थी और इसमᱶ अंितम बार संशोधन अिधसूचना सं᭎यांक  
सा.का.िन. 329(अ) तारीख 14.06.2024 ᳇ारा ᳰकया गया था। 

 

 

 

MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 10th October, 2025 

 G.S.R. 749(E).— In exercise of the powers conferred by section 5 read with sub-section (1) of section 7 of the 

Employees' Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central Government hereby 

makes the following Scheme further to amend the Employees' Provident Funds Scheme, 1952, namely: - 

1. Short title and commencement.— (i) This Scheme may be called the Employees’ Provident Funds 

(Amendment) Scheme, 2025. 

(ii) It shall come into force on the 1st day of November, 2025 and shall cease to operate on the 30th day of 

April, 2026. 

2. In the Employees’ Provident Funds Scheme, 1952, after paragraph 82A, the following paragraph shall be 

inserted, namely:- 
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“82B. Special provision in respect of Employees’ Enrolment Campaign, 2025.— Employees’ Enrolment 

Campaign, 2025 shall come into force on 1st day of November, 2025 and shall cease to operate on 30th day of 

April, 2026 

 2(i) Any employer, whether previously covered under the Act or not, shall be permitted to- 

(a) apply for coverage, if not covered; and 

(b) enrol all such employees who joined the said establishment between 1st day of July, 2017 and 31st 

day of October, 2025, who are alive and employed as on date of declaration, but who, for any reason, 

were not enrolled under the Scheme earlier. 

 (ii)  The compliance in respect of such declared employees shall commence from the month of such declaration 

by the employer under the Employees' Enrolment Campaign, 2025 provided that the employees’ share of 

contributions, have not been previously deducted and kept with the employer: 

Provided that, in cases wherein inquiries under section 7A of the Act or under paragraph 26B of the Scheme 

or under paragraph 8 of the Employees’ Pension Scheme, 1995 are pending and the employer opts for the 

Employees’ Enrolment Campaign, 2025, both the employee and the employer contribution shall be payable as 

per provisions of the Act and Schemes made thereunder.  

3. The employer intends to avail the benefit of Employees' Enrolment Campaign, 2025 shall at the first instance 

ensure to create Face Authentication Technology- authenticated Universal Account Number through 

UMANG Application for each of the eligible employees being declared under the Scheme and make 

payment of their contributions through an Electronic Challan-cum-Return. 

4. The Employer shall then make the declaration under the Employees' Enrolment Campaign, 2025 through an 

online facility provided by Employees Provident Fund Organisation, where employer shall indicate the 

details of the employees enrolled and link it to the Electronic Challan-cum-Return (Temporary Return 

Reference Number) through which, payment of contributions has been made and pay damages of one 

hundred rupees. 

5. The employer shall declare all the existing and eligible employees who joined the said establishment 

between 1st day of July, 2017 and 31st day of October, 2025 and are alive and employed as on date of 

declaration. 

6. The declaration by employers shall be accepted only through the Employees Provident Fund Portal. 

7. The submission of multiple undertaking or declaration shall not be allowed. 

8. On and from the date of declaration under this Scheme, the employer shall make regular compliance under 

the provisions of the Act. 

9. All establishments are eligible to participate in the proposed Scheme irrespective of the fact whether any 

establishment is facing inquiries under section 7A of the Act or under paragraph 26B of the Scheme or under 

paragraph 8 of the Employees' Pension Scheme, 1995. 

10. In case, declaration is given by employer pertaining to the stipulated period of inquiry, the benefits under 

the Employees' Enrolment Campaign, 2025 shall be confined to limiting the damages to the extent of 

notional damages as provided for under the Employees' Enrolment Campaign, 2025 in respect of all existing 

and alive employees, their wages or amount of contributions and duration of their employment so declared. 

11.  The employer shall deposit contributions in respect of declared employees for past periods from their 

respective date of joining as declared by the employer, that- 
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(a) the employer shall only be required to pay the employer’s share, provided the employees’ share has 

not been deducted and kept with the employer; 

(b) the employees’ share shall be waived, if not deducted by employer earlier. 

(c) the employer shall pay interest for the past period under section 7Q of the Act along with 

administrative charges, as applicable. 

12. The inquiry officer shall take into consideration the declaration as made under the Employees’ Enrolment 

Campaign, 2025 while deciding the matter. 

13. The cases of assessments already concluded under Section 7A of the Act or under paragraph 26B of the 

Scheme or under paragraph 8 of the Employees’ Pension Scheme, 1995 shall not be considered under the 

Employees Enrolment Campaign, 2025.  

14. No suomotu compliance action shall be initiated by the Employees’ Provident Fund Organisation against 

the employers who avail the benefits of Employees’ Enrolment Campaign, 2025,  in respect of such 

employees who have already left the establishment as on the date of declaration, subject to submission of 

an undertaking by the establishment declaring that- 

(a)  all the existing and eligible employees have been declared; and 

 (b)  no amount pertaining to the existing or earlier employees’ share of contribution which was deducted 

therefrom along with applicable amount of employers’ contributions in respect thereof, is pending for 

depositing in Employees’ Provident Fund Organisation, as per norms. 

15. No case which pertains to the period prior to 1st day of July, 2017 shall be covered under this Scheme. 

 

16.  Where a declaration under Sub-paragraph (4) has been made by misrepresentation or suppression of facts 

relating to declaration of eligible employees, employment and terms of employment of such declared employee, 

such declaration shall be void ab-initio and shall be deemed to have not been made under this Scheme and the 

employer making such declaration shall be liable to penal action in accordance with the provisions of the Act 

and the Schemes made thereunder. 

(17)   Eligibility criteria for availing Pradhan Mantri-Viksit Bharat Rojgar Yojana Benefits by the 
establishments covered under the Employees’ Enrolment Campaign, 2025:-  

(a) all the employers who gets registered in Employees’ Provident Fund Organisation under the Employees’ 
Enrolment Campaign, 2025 or declare additional employees under the Employees’ Enrolment Campaign, 
2025 shall be eligible to avail the benefits of Pradhan Mantri-Viksit Bharat Rojgar Yojana, subject to 
terms and conditions of that scheme and stipulations as made hereunder.  

(b) the Pradhan Mantri-Viksit Bharat Rojgar Yojana shall be applicable to all of the employers who register 
in Employees’ Provident Fund Orgainsation or declare additional employees, in terms of provisions of 
the Employees’ Enrolment Campaign, 2025, from the date of submission of declaration. 

(I) Part A Benefits: The first timers joining such establishments subsequent to the date of submission of 
declaration or final conclusion of the inquiry as the case may be, shall be eligible to avail the benefits 
under Part A of Pradhan Mantri-Viksit Bharat Rojgar Yojana, subject to fulfilment of the terms and 
conditions of the Scheme.  

(II) Part B Benefits:  

(i) Registration period under Part B of the Pradhan Mantri-Viksit Bharat Rojgar Yojana for the 
employers availing benefits of the Employees’ Enrolment Campaign, 2025 shall commence 
from the First day of the month following six completed months from date of submission of 
declaration or final conclusion of the Inquiry as the case may be, under the Employees’ 
Enrolment Campaign, 2025 and shall be up to 31st July, 2027. All the eligibility criteria like 
threshold/net additionality, length of service of new employees etc. shall be calculated with 
effect from the said date.  
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(ii) For employers already registered with Employees’ Provident Fund Orgainsation, all 
additional employees declared under the Employees’ Enrolment Campaign, 2025 shall be 
added to their baseline. If the employer has already received benefits under the Pradhan 
Mantri-Viksit Bharat Rojgar Yojana before making a declaration under the Employees’ 
Enrolment Campaign, 2025, the benefit so given shall be adjusted against future payments. 
In case, no future payment is payable by such employers, Employees’ Provident Fund 
Orgainsation shall take necessary steps for recovery of such excess amount of benefits. 

(iii) Employers shall submit all Electronic challan-cum-Returns for these six months along with 
applicable contributions. 

(18) The exceptions and modifications subject to which the provisions of this Scheme shall apply, in relation to the 
employees' whose membership have been declared under sub-paragraph (4) as per the Employees' Enrolment 
Campaign, 2025, shall be as follows, namely: - 

(a)  in paragraph 30, after sub-paragraph (1), the following proviso shall be inserted, namely: - 

 "Provided that, for the purpose of increasing coverage and extension of benefits under the Act and 

Schemes made thereunder, the member's contribution shall stand waived under the Employees' 

Enrolment Campaign, 2025 for the period beginning the 1st day of July, 2017 and ending the 31st  day 

of October, 2025: 

  Provided further that such waiver, under the Employees' Enrolment Campaign, 2025, shall be applicable 

only if the member's contribution has not been recovered from such member's wages.” 

(b)  In paragraph 32-A, in sub-paragraph (1), after the Table, the following Table shall be inserted, namely:- 

“TABLE-2 
(Applicable for remittances in respect of valid declarations under Employees' Enrolment Campaign, 2025) 

Period of Default Rate of damages 
(1) (2) 
Between the 1st day of July, 2017 to the 31st day 
of October, 2025. 

One hundred rupees Only lump Sum, provided that 
payment of one hundred rupees under the special 
provision for the Employees' Enrolment 
Campaign-2025 under any of the three Schemes 
i.e. the Employees’ Provident Funds Scheme, 1952, 
the Employees’ Deposit-Linked Insurance, 
Scheme, 1976, the Employees’ Pension Scheme, 
1995 shall be construed as compliance to the 
requirement under this Table.”.” 

[F. No.  Z-25025/03/2024-SS-II] 

ALOK MISHRA, Jt. Secy. 

 
Note:- This principal Scheme were published in the Gazette of India, Extraordinary, Part II, Section 3, Sub-section (i) 

vide notification number S.R.O. 1509 dated the 2ne September, 1952 and was last amended vide notification 
number G.S.R 329(E) dated 14.06.2024 
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भाग II—ख᭛ ड 3—उप-ख᭛ ड (i)   
PART II—Section 3—Sub-section (i) 

ᮧािधकार स ेᮧकािशत 
PUBLISHED BY AUTHORITY 

᮰म एव ंरोजगार मंᮢ ालय 

अिधसचूना 

नई ᳰद᭨ली, 27 अ᭍ तूबर, 2025  

          सा.का.िन. 791(अ).–– के᭠ᮤीय सरकार, कमᭅचारी भिव᭬य िनिध एवं ᮧकᳱणᭅ उपबंध अिधिनयम, 1952 (1952 का 
19) कᳱ धारा 7 कᳱ उपधारा (1) के साथ पᳯठत धारा 6क ᳇ारा ᮧदᱫ शिᲦयᲂ का ᮧयोग करते ᱟए, कमᭅचारी पᱶशन ᭭कᳱम, 
1995 का और संशोधन करने के िलए िन᳜िलिखत ᭭कᳱम बनाती ह,ै अथाᭅत:्- 

1.  संिᭃ᳙ नाम और ᮧारंभ (1) इस ᭭कᳱम का संिᭃ᳙ नाम कमᭅचारी पᱶशन (संशोधन) ᭭कᳱम, 2025 ह।ै 

(2) यह 1 नव᭥बर, 2025 को ᮧवृᱫ होगी और 30 अᮧलै, 2026 को ᮧवतᭅन मᱶ नहᱭ रहगेी।   

2. कमᭅचारी पᱶशन ᭭कᳱम, 1995 के, परैा 43-ख के प᳟ात् िन᳜िलिखत परैा अंतः᭭थािपत ᳰकया जाएगा, अथाᭅत:्-- 

“43ग. कमᭅचारी नामांकन अिभयान, 2025 के संबंध मᱶ िवशषे उपबंध- वे अपवाद और उपांतरण िजनके अधीन रहते ᱟए 
इस ᭭कᳱम के उपबंध कमᭅचारी नामांकन अिभयान, 2025 के अनुसार, ऐसे कमᭅचाᳯरयᲂ के संबंध मᱶ िजनकᳱ सद᭭यता 
कमᭅचारी भिव᭬य िनिध ᭭कᳱम, 1952 के परैा 82ख के अधीन घोिषत कᳱ गई ह,ै  िन᳜ानुसार हᲂगे, अथाᭅत:्- 

परैा 5 के, उप-परैा (1) के प᳟ात, िन᳜िलिखत सारणी अ᭠त:᭭थािपत कᳱ जाएगी, अथाᭅत:्-- 
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“सारणी 

(कमᭅचारी नामांकन अिभयान, 2025 के अधीन वैध घोषणाᲐ के संबंध मᱶ धन ᮧेषण के िलए लाग)ू  

चूक कᳱ अविध नुकसानी कᳱ दर 

(1) (2) 

1 जुलाई, 2017 से 31 अᲦूबर, 2025 
के बीच। 

एक सौ ᱧपए एकमु᭫ त, पर᭠त ुतीन ᭭कᳱमᲂ अथाᭅत ्कमᭅचारी भिव᭬य िनिध 
᭭कᳱम, 1952, कमᭅचारी िनᭃेप सहब᳍ बीमा ᭭कᳱम, 1976 और 
कमᭅचारी पᱶशन ᭭कᳱम, 1995 मᱶ से ᳰकसी भी ᭭कᳱम के अधीन कमᭅचारी 
नामांकन अिभयान, 2025 के िलए िवशेष उपबंध के अधीन एक सौ ᱧपए 
के भुगतान को इस सारणी के अधीन अपᭃेा के अनुपालन के ᱨप मᱶ माना 
जाएगा”।” 

  [फा.सं. Z-25025/03/2024-SS-II] 

आलोक िम᮰ा, संयुᲦ सिचव 

ᳯट᭡पण:- कमᭅचारी पᱶशन ᭭कᳱम, 1995 भारत के राजपᮢ, असाधारण, भाग 2, खंड 3, उप-खंड (i) मᱶ तारीख 16 नवंबर 
1995 कᳱ सा.का.िन. सं᭎या 748 (अ), ᳇ारा ᮧकािशत कᳱ गई थी और इसमᱶ अंितम संशोधन तारीख 14 जून, 2024 कᳱ 
अिधसूचना सं᭎या सा.का.िन. 327 (अ) ᳇ारा ᳰकया गया था। 

 

 

MINISTRY OF LABOUR AND EMPLOYMENT 
NOTIFICATION 

New Delhi, the 27th October, 2025 

                  G.S.R. 791(E).––– In exercise of powers conferred by section 6A read with sub-section (1) of 
section 7 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
the Central Government hereby makes the following Scheme further to amend the Employees’ 
Pension Scheme, 1995, namely:–– 

1. Short title and commencement.— (1) This Scheme may be called the Employees’ Pension 
(Amendment) Scheme, 2025. 

(2) It shall come into force on the 1st day of November, 2025 and shall cease to operate on the 
30th day of April, 2026. 

 

2. In the Employees’ Pension Scheme, 1995, after paragraph 43-B, the following paragraph shall be 
inserted, namely: –– 

“43C. Special provision in respect of Employees' Enrolment Campaign, 2025. –– The 
exceptions and modifications subject to which the provisions of this Scheme shall apply, in 
relation to the employees’ whose membership have been declared under paragraph 82B of the 
Employees’ Provident Funds Scheme, 1952, in accordance with the Employees' Enrolment 
Campaign, 2025, shall be as follows, namely:–– 

In paragraph 5, after sub-paragraph (1), the following Table shall be inserted, namely:–– 
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"TABLE 

(Applicable for remittances in respect of valid declarations under Employees' Enrolment Campaign, 2025) 

  

Period of default Rate of damages 

(1) (2) 

Between the 1st day of July, 2017 to 
the 31st day of October, 2025. 

One hundred rupees only lump sum, provided that payment of one 
hundred rupees under the special provision for the Employees' 
Enrolment Campaign, 2025 under any of the three Schemes i.e. the 
Employees’ Provident Funds Scheme, 1952, the Employees’ 
Deposit Linked Insurance Scheme, 1976, the Employees’ Pension 
Scheme, 1995 shall be construed as compliance to the requirement 
under this Table”.” 

[F.No. Z-25025/03/2024-SS-II] 

ALOK MISHRA, Jt. Secy. 

Note:- The Employees' Pension Scheme, 1995 was published in the Gazette of India, Extraordinary, Part II, 
Section 3, sub-section (i), vide number G.S.R. 748(E), dated the 16th November, 1995 and was last 
amended vide notification no. G.S.R. 327(E) dated 14th June, 2024. 
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असाधारण  
EXTRAORDINARY 

भाग II—ख᭛ ड 3—उप-ख᭛ ड (i)   
PART II—Section 3—Sub-section (i) 

ᮧािधकार स ेᮧकािशत 
PUBLISHED BY AUTHORITY 

᮰म एव ंरोजगार मंᮢ ालय 

अिधसचूना 

नई ᳰद᭨ली, 27 अ᭍ तूबर, 2025  

          सा.का.िन. 792(अ).–– के᭠ᮤीय सरकार, कमᭅचारी भिव᭬य िनिध एवं ᮧकᳱणᭅ उपबंध अिधिनयम, 1952 
(1952 का 19) कᳱ धारा 7 कᳱ उपधारा (1) के साथ पᳯठत धारा 6ग ᳇ारा ᮧदᱫ शिᲦयᲂ का ᮧयोग करत ेᱟए, 
कमᭅचारी िनᭃेप सहब᳍ बीमा ᭭कᳱम, 1976 का और संशोधन करन ेके िलए िन᳜िलिखत ᭭कᳱम बनाती ह,ै अथाᭅत:्- 

     1. संिᭃ᳙ नाम और ᮧारंभ :  

(1) इस ᭭कᳱम का संिᭃ᳙ नाम कमᭅचारी िनᭃेप सहब᳍ बीमा (ि᳇तीय संशोधन) ᭭कᳱम,2025 ह।ै 

(2) यह 1 नव᭥बर, 2025 को ᮧवृᱫ होगी और 30 अᮧलै, 2026 को ᮧवतᭅन मᱶ नहᱭ रहगेी|  

  

2. कमᭅचारी िनᭃेप सहब᳍ बीमा ᭭कᳱम, 1976 के, पैरा 28क के प᳟ात ् िन᳜िलिखत पैरा अंतः᭭थािपत ᳰकया 
जाएगा, अथाᭅत:्-- 

“28ख. कमᭅचारी नामांकन अिभयान,2025 के संबंध मᱶ िवशषे उपबंध– वे अपवाद और उपांतरण िजनके 
अधीन रहत ेᱟए इस ᭭कᳱम के उपबंध कमᭅचारी नामांकन अिभयान, 2025 के अनुसार, ऐसे कमᭅचाᳯरयᲂ के 
संबंध मᱶ िजनकᳱ सद᭭यता कमᭅचारी भिव᭬य िनिध ᭭कᳱम, 1952 के पैरा 82ख के अधीन घोिषत कᳱ गई ह,ै 
िन᳜ानुसार हᲂगे, अथाᭅत्: –– 
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पैरा 8क के, उप-पैरा (1) के प᳟ात, िन᳜िलिखत सारणी अतं:᭭थािपत कᳱ जाएगी, अथाᭅत्:--                         

“सारणी 

(कमᭅचारी नामांकन अिभयान, 2025 के अधीन वैध घोषणाᲐ के संबंध मᱶ धन ᮧेषण के िलए लागू) 

 चूक कᳱ अविध नुकसानी कᳱ दर 

(1) (2) 

1 जुलाई, 2017 से 31 अᲦूबर, 2025 के बीच। एक सौ ᱧपए एकमु᭫त, पर᭠त ुᳰक तीन ᭭कᳱमᲂ  अथाᭅत ्कमᭅचारी 
भिव᭬य िनिध ᭭कᳱम, 1952, कमᭅचारी िनᭃेप सहब᳍ बीमा 
᭭कᳱम,        1976, कमᭅचारी पᱶशन ᭭कᳱम, 1995 मᱶ से ᳰकसी 
भी ᭭कᳱम के अधीन कमᭅचारी नामांकन अिभयान,2025 के िलए 
िवशेष उपबंध के अधीन एक सौ ᱧपए के भुगतान को इस सारणी 
के अधीन अपᭃेा के अनुपालन के ᱨप मᱶ माना जाएगा”।” 

[ फा.सं. Z-25025/03/2024-SS-II] 

आलोक िम᮰ा, संयुᲦ सिचव 

ᳯट᭡पण:- कमᭅचारी िनᭃपे सहब᳍ बीमा ᭭कᳱम, 1976 भारत के राजपᮢ, असाधारण, भाग 2, खंड 3, उप-खंड (i) मᱶ 
तारीख 28 जुलाई, 1976 कᳱ सा.का.िन. सं᭎या 488(अ), ᳇ारा ᮧकािशत कᳱ गई थी और इसमᱶ अंितम संशोधन तारीख  
18 जुलाई, 2025 कᳱ अिधसूचना सं᭎या सा.का.िन. 476(अ) ᳇ारा  ᳰकया गया था। 

 

 

MINISTRY OF LABOUR AND EMPLOYMENT 
NOTIFICATION 

New Delhi, the 27th October, 2025 

                  G.S.R. 792(E).––– In exercise of powers conferred by section 6C read with sub-section (1) 
of section 7 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952), the Central Government hereby makes the following Scheme further to amend the Employees’ 
Deposit Linked Insurance Scheme, 1976, namely:— 

1. Short title and commencement.— (1) This Scheme may be called the Employees’ Deposit Linked 
Insurance (Second Amendment) Scheme, 2025.  

(2) It shall come into force on the 1st day of November, 2025 and shall cease to operate on the  
30th day of April, 2026. 

  

3. In the Employees’ Deposit Linked Insurance Scheme, 1976, after paragraph 28A, the following 
paragraph shall be inserted, namely:–– 

“28B. Special provision in respect of Employees' Enrolment Campaign, 2025. –– The 
exceptions and modifications subject to which the provisions of this Scheme shall apply, in 
relation to the employees’ whose membership have been declared under paragraph 82B of the 
Employees’ Provident Funds Scheme, 1952, in accordance with the Employees' Enrolment 
Campaign, 2025, shall be as follows, namely:–– 

  

In paragraph 8A, after sub-paragraph (1), the following Table shall be inserted, namely:–– 
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“TABLE 

(Applicable for remittances in respect of valid declarations under Employees' Enrolment Campaign, 
2025)  

 Period of default Rate of damages 

(1) (2) 

Between the 1st day of July, 2017 to the 
31st day of October, 2025. 

One Hundred rupees lump sum, provided that payment of 
one hundred rupees under the special provision for the 
Employees' Enrolment Campaign, 2025 under any of the 
three Schemes i.e. the Employees Provident Funds Scheme, 
1952, the Employees’ Deposit Linked Insurance Scheme, 
1976, the Employees Pension Scheme, 1995 shall be 
construed as compliance to the requirement under this 
Table”.” 

[F.No. Z-25025/03/2024-SS-II] 

ALOK MISHRA, Jt. Secy. 
 

Note:- The Employees' Deposit Linked Insurance Scheme, 1976 was published in the Gazette of India, 
Extraordinary, Part II, Section 3, sub-section (i), vide number G.S.R. 488(E), dated the 28th July, 1976 and 
was last amended vide notification no. G.S.R. 476(E) dated 18th July, 2025. 
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